WorkYield Acquisition Teaser

ACQUISITION TEASER

WorkYield

An Al-native workplace contribution analytics platform.
Production-ready. Pre-revenue. Available for strategic acquisition.

Solo 1 mo $0 Live

FOUNDER BUILD TIME EXTERNAL FUNDING PRODUCTION DEPLOY

What this document is

A 5-page overview for buyers evaluating fit. Additional technical documentation and a live product
walkthrough are available on request.

Contact

support@getworkyield.com - getworkyield.com - linkedin.com/company/workyield

For discussion purposes only. Not an offer to sell securities. Page 1



01 The Opportunity

Executives can't tell who actually moves work forward.

Performance reviews rely on memory and politics. Surveillance tools track keystrokes but miss outcomes.
Engagement surveys measure sentiment, not contribution. WorkYield reads the artifacts teams already
produce — tickets, commits, documents, messages — and surfaces a clear, explainable view of contribution at

the individual, team, and organization level.

What's built

(] Al contribution scoring engine
[J Admin portal & role-based access control
[J Onboarding, auth, and OAuth flows

[ Marketing site, legal pages, sample report

[J Integrations: Slack, GitHub, Google, Microsoft
[J Stripe + Razorpay billing
[] Security hardening (RLS, audit, scans)

[1 Email infra (transactional + queued)



02 Current Status

WorkYield is a complete, production-deployed product built by a single founder with no external
funding. It has not yet been commercially launched. The founder is seeking a strategic acquirer to
take the platform to market.

[ Product complete [ Production deployed

[1 No external funding [1 Founder-built (solo)

[ Zero employees, zero debt ] Pre-revenue

[] Ready for commercial launch [] Seeking strategic acquirer before GTM spend

Why we're presenting it now

The founder is pursuing a strategic acquisition because of limited time and capital to commercialize the
platform — not because of technical or product limitations. The founder is open to supporting transition or
joining the acquiring company in an appropriate role.



03 Who Should Acquire This

Best fit

[J HRTech or PeopleOps platforms looking for an [ Engineering productivity vendors expanding
analytics layer beyond DORA

(1 Consulting firms productizing org-effectiveness [ Recruiting/RPO firms moving into post-hire
IP analytics

What's included in the transaction

(] Full source code & IP assignment [ getworkyield.com domain + brand assets

(] Production infrastructure & deployment [1 Founder-developed Contribution Scoring
methodology

[] Integration credentials & OAuth apps [1 Documentation, runbooks, sample reports

[] Transition support (scope by mutual
agreement)



04 Founder & Next Steps

About the founder

13+ years in HR and recruitment, with deep focus on startup and high-growth leadership hiring.
Built WorkYield solo, in roughly one month, fully bootstrapped — zero employees, zero debt, zero
outside capital. The platform is the tool the founder always wished existed when placing executives:
a way to see contribution from real work artifacts, not vibes or surveillance.

Process

1. Initial conversation — fit and interest (30 minutes).

2. Technical documentation and live product walkthrough.
3. Technical and commercial diligence.

4. Term sheet and definitive agreements.

5. Close and transition.

Next step

Interested buyers can request additional technical documentation and a live product walkthrough.



